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Responsibilities

implementation of PLCs, District
expectations and consistency
through the creation of district
wide grade level Instructional
Coaches

Each Instructional Coach will be
the SME (subject matter expert) in
the areas of Math and LA/Reading
for their particular grades levels
throughout the district. They will
be active in PLC’s, model teaching,
benchmark testing and
expectations are consistent
throughout the district.

the form of a $1,000 stipend.

Instructional Coaches in the
district:

PK-K

up less than 1% of
the district’s
annual salary
costs.

Education

Experience

Other




